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1. PURPOSE OF THE
DOCUMENT

1.1 This Anti-corruption Policy
(hereinafter - the "Policy") is the basic
document of KDB Bank Uzbekistan JSC
(hereinafter referred to as the “Bank”)
defining key principles and requirements
aimed at combatting corruption and
complying with applicable anti-corruption
laws by Bank, its branches, members of its
management bodies, employees and
other persons who may act on behalf of
the Bank.

1.2. The policy is developed in accordance
with Law “On Combatting Corruption”, Law
‘On Banks and Banking Activity”, the
Charter of the Bank, and other internal
documents of the Bank.

2. POLICY OBJECTIVES

2.1. The policy reflects the commitment of
the Bank and its management to high
ethical standards of conducting an open
and honest business to improve the
corporate culture, follow the best
corporate governance practices and
maintain the business reputation of the
Bank and its branches at the proper level.

2.2. The bank’s aims:

- To minimize the risk of involving the
Bank, chairman and members of the
Board, and employees of the Bank,
regardless of their position (hereinafter

1. XYXKATHUHI MAKCAOU

1.1. Ywoby Koppynuusira KapLim KypaLumiu
cnécatu (kemvHrn ypuHnapga - Cuécar)
“KOB BaHk Y36eKnCTOH” AXKHUHT (KENUHIY
ypuHnapga - baHk) acocum xyxokaTtu
xucobnaHagu Ba BaHk, YHUHT
dunuannapu, 6olkapyB opraHnapuHUHL
ab3onapu, xogumnapu Ba baHk HomuaaH
MW KYpUWN  MYMKMH ©BynraH  6Gollka
lwaxcrnap  TOMOHMAAH  KOPPYMUUSIHU
ONAVHW onuwira, amangaru Koppynumsra
Kapwun Kypawwuw KOHyHnapura puos
KMnuwra kapatunraH acocum 6ouwlkapys
npyHUMnnapu Ba TanabnapwHu
oenrnnangu.

1.2. Cuécat Y3bekuctoH PecnybnnkacuHr
“Koppynuusira KapLuu KypaLumLl
TyFpucnga’ ™ xamga “baHknap Ba ©6aHk
Gaonunatn  TyFpucuaga’m  KoHyHnapw,
baHk ycTtaBu Ba GaHKHWHI GOLUKa WYKK
MeBEPUI XyxokaTnapura MyBoguK nwnabd
YUKUAraH.

2. CUECATHUHI BASU®ATIAPU

2.1. Ywby Cwnécat baHkHuHr Ba baHk
pax0apuUATUHUHI  O4YMK,  Xanon  Ba
OM3HECHM HPUTULLHUHT OKOPU axmoKum

MebEepnapura aman KUIMWWHU  akc
aTTMpaan,  KopnopatMB  MagaHUATHU
axwunaw,  SHr AXWW - KoprnopaTtus
amanuéTura pmos kunuw, 6aHk Ba YHWUHT
dunuannapvHuHr - 0BpyCUHK  Kepaknu
fapaxaga ywnab® Typuwra xu3mart
Kunagw.

2.2. baHk makcagnapwu:

- baHk, bowkapyB pancu Ba ab3onapuv Ba

B6aHK xogmmnapu yNnapHWHT

naeso3umMmnapugaH katbum Hasap (6yHaaH

OyéH wmMaTHOa «uwumMnap») Koppynums
5



collectively, the “Employees”) in corruption
activities;

- To form a uniform understanding of the
Bank's policy on rejection of corruption in
any form and manifestation among
shareholders, the investment community,
counterparties, Employees, branches,
their members of management bodies,
employees and other persons;

- To establish the obligation of the
Bank Employees to know and comply with
the principles and requirements of this
Policy, the key norms of applicable anti-
corruption legislation, as well as adequate
procedures to combat corruption.

- Summarize and clarify the basic
requirements of anti-corruption legislation
that may apply to the Bank and its
branches.

3. SCOPE AND RESPONSIBILITY

3.1. All Bank Employees must be guided
by this Policy and strictly observe its
principles and requirements.

3.2. The Chairman of the Management

Board of the Bank is responsible for
organizing all activities aimed at
implementing the principles and

requirements of this Policy, including the
appointment of persons responsible for

the development of anti-corruption
procedures, their implementation and
monitoring.

daonuaTUra xand KunMHUW  XaBuHU
KaManTUpuLL;

- Akunsigopnap, NHBECTULINOH
XaMXaMWAT, KOHTpareHTnap, uvwdunap,
dunuannap, yNnapHWUHTF boLlkapyB
opraHnapu ab3onapu, Xxogumnap Ba
Oolwka Lwaxcnap ypracuaa xap KaHgawm
lwaknga Ba MabHoAa BaHKHWHP
Koppynuusira kKapwu cuécaTtu TyFpucuaa
AroHa TyLUIYHYaHW LWaKNIaHTUPULL;

- baHk Ba xogumnapra HucbaTaH
KynnaHmnuLm MYMKWH oynraH
Koppynuusra  Kapwu  KOHYHYUSTUKHUHT

acocun TanabnapuHu Ba Tamouunnapu,
amangarn Koppynuusira Kaplim KOHYH
XYXOKaTNapyHUHE acoCui HOpManapuHu,
LWWYHVHIAEK KOPPYNUMAHN ONAWHW ONULL
YYYH Termwnm TaptubnapHu 6unuw Ba
ynapra puos KANUW  MaxOypUSITUHU
oenrvnai;

- baHk Ba yHUHr hunuannapura HucbaTaH
Ky nriaHunmLwm MYMKUWH oynraH
Koppynuusara  Kapwu — KOHYHYUIMKHUHE
acocui TanabnapvHM ymymnawTupu Ba
aHUKNaWTUpULL.

3. KYMTNAHUNULLU BA
YXABOBIAPITUK KYITAMU

3.1. BaHkHuHr Gapya xogumnapu ywoby
Cunécatra aman kunuwnapu Ba YHWHT
Tamouunnapu Ba Tanabnapura KaTbun
PO KUNMLLIapW WapT.

3.2. baHkHuHr Bowkapys Pawvcu ywby

CMECaTHUHI  TamMoWWnnapuvHu  amanra
owmpuwira KapaTtunraH Bapua
TapbvpnapHu, Ly XymnagaH
Koppynuusira Kapww npouegypanapHu

Mwnab 4YMKuLW, ynapHuM amanra ompuL
Ba MOHUTOPUHIMHN onNnbG Gopun yyyH
Macbyn LWAaXCMNapHU TaWuMHMNaW  YYyH
XaBobrapavp.



3.3. The principles and requirements of
this Policy apply to counterparties and
representatives of the Bank, to branches,
their members of governing bodies and
employees, as well as other persons, in
cases where the  corresponding
obligations are fixed in agreements with
them, in their internal documents, or
directly follow from the law.

4. APPLICABLE ANTI-
CORRUPTION LEGISLATION

4.1. Anti-corruption legislation: The Bank
and all Employees must comply with the
anti-corruption laws established by,
among other things, the Criminal Code,
the Code on Administrative Responsibility,
the Law on Combating Corruption and
other regulations, the main requirements
of which are the prohibition of bribery, and
prohibition of mediation in bribery.

4.2. The Bank and all Employees must
comply with the provisions of the anti-
corruption legislation, the basic
requirements of which are formulated as:

4.2.1. Prohibition of giving bribes, i.e.
providing or promising to provide any
financial or other benefit / advantage with
the intent to induce any person to perform
his official duties inappropriately;

4.2.2. Prohibition of receiving bribes, i.e.
obtaining or consenting to receive any
financial or other benefit / advantage for
the performance of their duties
inappropriately;

3.3. Ywby cumécaTHuHr Tamonunnapu Ba
Tanabnapn bBaHKHWHr  MWXo3nMapu Ba
Bakunnapura, duwnunnapura, YynapHUHT
OowkapyB oOpraHnapu ab3onapura Ba

xoanmnapura, LWYHMHrAeK BoLuka
Lwaxcnap 6unaH Ty3unraH
LapTHOManapaa, yNapHUHT NYKK
Xyxokatnapmaa €km 6eBocuta KOHyHAaH
kennb yYnkKagmraH Ternwnm
MaxbypusiTnapra HucbaTtaH
KynnaHunagw.

4. KOPPYNUUATA KAPLUU
KYPALUULL KOHYHYUNUTU
KYNNAHUNMULLN

4.1. Koppynuusira KapLuu KOHYH
xyxokatnapu: baHk Ba Gapya xogumnap,
KuHoar Kogekcu, MabMypUn
XyKykby3apnvknap TyFpucuaarm KoAekc,
Koppynuusira KapLim KypaLumLl
TyFpucmgarn KOHyH Ba 6Goulka koupganap
OvnaH GenrvnaHraH Koppynuuara kKapLum
KOHyHNapra puosi Kunuwnapu Kepak,
ynapHUHI acocui Tanabnapu nopa onui
Ba OepvwHnm Ba nopa onuwaa
BOCUTAYMIMKHU TakuKnaw Ba 6olukanap.
4.2. baHk Ba bGap4a xogumnap acocum
Tanabnapwu Kynugarnya
LWaKNNaHTMpUnraH Koppynuusara KapLum
Kypawmw TyFpucuaarn KOHyHra puos
KMNULWnapu Kepak:

4.2.1. MNopa 6epuwHN Takuknawl, SbHU

OMpoH-bup LLIAXCHU y3 xnamar
BasudganapmvHn  HoMyBOoOMK  Tap3ga
BGaxapvwra yHOaw Makcaguaa
MONUSABUIA EKn boLka
mMaHdaatnap/umtnésnap Gepuw  Ekun

BabAa Kunuu.
4.2.2 Topa onuHM Takuknaw, sibHU y3
BasuanapmHn  HOMyBOMMK  Tap3ga
OakapraHmnvK y4yyH xap KaHgam MOoSiMsiBUN
€k 6owka mMaHdaaT/MMTME3 Onu EKK
onuwira posu 6ynuu.



4.2.3. Prohibition of bribery of foreign
public servants, i.e. providing or promising
to provide (directly or through third parties)
to a foreign public servant any financial or
other benefit / advantage in order to
influence the performance of his official
duties, to obtain / retain a business or to
provide competitive or other advantages
for a commercial organization;

4.2.4. Prohibition of connivance to bribery,
i.e. the absence in the commercial
organization of adequate procedures
aimed at preventing the giving or receiving
of bribes by persons associated with such
an organization in order to acquire or
maintain a business, to ensure
commercial and competitive advantages.

4.3. “Corruption actions”, as a rule, are
considered to be giving or receiving
bribes, mediation in giving or receiving
bribes, abuse of official position or
authority, commercial bribery, payments to
simplify formalities, illegal use by an
official of his position to receive benefits in
the form of money, valuables , other
property, services, any rights for
themselves or for other persons, or the
unlawful provision of benefits or rights to
this person by other persons.

4.4. Subject to the foregoing, it is strictly
forbidden to all Bank Employees, directly
or indirectly, personally or through third
parties, to participate in corruption actions,
offer, give, promise, ask and receive
bribes or make payments to simplify

4.2.3. Xopwmxun
XU3MaTYMNapuHUHE  nopa
TakKuknawu, SIbHU y3 Xuamat
BasucanapmHn  Gaxapuwmra  Tabcup
KypcaTuil, TwKopaT TalKUAOTU  YYyH
OM3HECHM Kynra KupuTtuwl, caknab konuul
ékn pakobatgow 6olika yCTYHAUKNapHU
TabMUWHINALL MaKcagnoa Xopwxum gaenart
Xu3maTtymcura xap kaHgam MosnmnsaBuUn EKu
oowka umMTMésnap, YCTyHnuknap 6Gepui
€K1 Babaa KUnuLu.

aasnat
ONULLIMHU

424. Tlopa onuu €ékn OGepuwra
0enapBONMKHN TakWKNall, SbHU TuUXopaT
Tawkunotnga OmsHecC pUTULWL EKN YHU
Oowkapuw, TwkopaT Ba pakobatgow
YCTYHNMKNApHM TabMUHMAW Makcaguaa
OyHOan TawkmnoT 6unaH 6ofnuK Waxcnap
TOMOHMAAH nopa Gepull €kn OJTULLHWHL
ONAVHM Onuwira kKapatuiraH Teruwnm
TapTMONapHMHI MaBXyd 3Macruru.

4.3. “Koppynuusi xapakatnapu’, kouga
Tapukacuga, nopa 6epuil €k onuil, nopa
Oepul ékn onuiaa BOCUTAUYUIIUK KUIALL,
MaHcab MaBKeuMHM EKu BakonaTnapuHu
CyUMCTEBMOT KUINLL, TvXxopaTt
nopaxypnivru, PaCMUATUYNIINKHU
cogganawTmpuwl YYyH Tynoenap,
MaHCcabaop LWAXCHUMHI Y3 naBO3MMMAaH
nyn, KMmMmaTobaxo Bytomnap
KypuHMLWngarm UMTuésnapaaH HOKOHYHUI
donganaHmwm  xmucobnaHagn. bouwka
MOM-MyIIK, Xu3martnap, y3napu ékun 6oLuka
Laxcrap yyYyH xap kaHgam xykyknap, €ku
oowka waxcnapHuHr ywby waxcra
HOKOHYHMM paBuwaa UMTUESNApP EKu
XyKyknap 6epuwin.

4.4. KOkopuaa auTtunraHmgek, BaHKHWHr
Oapya xogumnapura TyFpuaaH-TYFpu EKu
OunBocuTa, WaxcaH KM yYnHYM LWaxcnap

opkanu  Koppynuusi  XxapakaTnapuga
MWITMPOK 3TULL, nopa Taknud Kunuul,
OGepuw, Babaa Gepuwl, cypaw Ba OnNuLL

8



administrative, bureaucratic and other
formalities in any form, in including in the
form of cash, valuables, services or other
benefits, to any persons and from any
persons or organizations, including
commercial organizations, government
and self-government bodies, private
companies and their representatives.

4.5. The Bank and its Employees must
comply with anti-corruption laws, as well
as the principles and requirements of the
Policy, in any country in the world.

5. KEY PRINCIPLES

5.1. Top management’s mission

The Bank enshrines the principle of non-
acceptance of corruption in all forms and
manifestations (the principle of “zero
tolerance”) in carrying out daily activities
and strategic projects, including in
cooperation with shareholders, investors,
contractors, representatives of
government, self-governing organizations,
political parties, and its Employees,
branches, their members of governing
bodies, employees and other persons.

5.2. Periodic Risk Assessment
The Bank identifies and periodically
updates indicators of corruption risks
specific to its activities and potentially
vulnerable business processes.

5.3. Adequate
procedures

anti-corruption

€KW Xap kKaHdan waknga mMabmypun,

OropoKpaTuk Ba bouwka
PaCMUATYUNNKNAPHN  coaganaluTupuLL
yYyyH TynoBnapHM amanra  owwuvpwuL

kaTbun MaH aTunagu. LWy xxymnagaHx, xap
KaHOan Laxcnapra €ku TalwkunoTnapra,
Wy XymnagaH TwxopaT TalkunoTnapw,
AaBnat  Ba  y3nHW  y3n  Gowlkapuw
opraHnapu, Xycycunh KopxoHanap Ba
ynapHuHr Bakunnapura ©epunraH  nyn
mabnafnapn, kummaTtbaxo Oyromnap,
Xnamarnap €ku dowuka umTnésnap.

4.5. BaHK Ba yHUHTr xogumnapu OyHEHWUHT
ucTanraH Mamrnakatuga —Koppynuusara
Kapwun KOHyHnapra, LWYHUHrOek cuécat
Tamovvnnapu Ba Tanabnapura pwuos
KunuLnapu waprt.

5. ACOCUU NMPUHLUMNAP

5.1. Pax6apuAaTHUHI Ba3udacu

baHKk xap KyHrn haonuaT Ba cTpaTeruk
nonuxanapHu amanra owwuvpuwga, wy
XyMnagaH akuuoHepnap, MHBecToprap,
XyKymar, Y3UHU y3n BowkapuL
opraHnapu, CMEcuUn napTusnap Ba YHUHr
xogumnapu  6una, dunuannap,
YNapHUHT bolwkapys ab3onapw,
xogumnapu Ba 6owka waxcnap 6wunaH
XaMKopnukga xap KaHgan wakn  Ba
KYpUHULLIAAr KOppYnUMsSiHU kabyn
KWNMacrnvK NPUHUUNUHK  (MypOCacu3nuk
Tamonunm) mycrtaxkamnab KymraH.

5.2. XaBchnapHu aaBpun 6axonauu
BaHK y3uvHUHr baonuaTn Ba NoTeHuwnan
3and OGusHec-xapaéHnapura xoc GynraH

Koppynuusi  xaBun  KypcaTKuynapuHu
aHvKnangn Ba  BakTU-BakTM  GunaH
AHrMNaHnb Typaaum.

5.3. Koppynuusara kapwu eTapnu

TapTUG-KOMApanap



The Bank develops and implements
adequate corruption prevention
procedures that reasonably meet the
identified risks and monitors their
compliance.

5.4. Counterparty verification

The Bank makes reasonable efforts to
minimize the risk of business relations with
counterparties that may be involved in
corruption activities, which assess the
counterparty’s tolerance for bribery,
including verifying that they have their own
anti-corruption procedures or policies,
their readiness to comply with the
requirements of this Policy and, may
include  anti-corruption  clauses in
contracts, as well as provide mutual
assistance for the ethical conduct of
business and combatting corruption.

5.5. Information and training

The Bank places this Policy in the public
domain on the corporate Internet, openly
declares anti-corruption, welcomes and
encourages compliance with the principles
and requirements of this Policy by all
counterparties, its Employees, branches,
their members of management bodies,
employees and other persons, and
promotes level of anti-corruption culture
through information and training.

5.6. Monitoring and control

The Bank monitors the implementation of
adequate procedures  to combat
corruption, monitors compliance and, if
necessary, improves them.

baHKk aHuknaHraH xaB-xaTapnapHu
OKUINOHa KoHAMpaguraH Ba  YNapHWUHL
BaxxapunumHmn Hasopart KUnyB4um
Koppynuust  ongauHn  onuw  6ynnya
Ternwnmn TaptnbnapHn mwnab yvkagm Ba
amarnra owupaau.

5.4. KOHTpareHTHU TeKwunpuwl

BaHK  KOHTpareHTHUHr  nopaxyprukka
OynraH MyHocabaTuHuM OGaxonanguraH
koppynumst  6unadH  6ofnuk  BynraH
KOHTpareHTnap 6unaH 6usHec anokanapu
XaBPUHN  MUHMManNMaWTUpULW  YYyH
OKMINOHa CcabW-xapakaTrapHu amanra
owmpagn, wy >XymnagaH Y3napuHWUHL
Koppynuusira KkapLm npouegypanapu éku
cuécaTnapu MaBXyanurmHu, ywby cuécat

Ba Tanabnapra punos Knnuwra
TanepnuruHn Tacamknanau. BaHk
luapTHOManapra Koppynumsara  kKapLum

MoaganapHu Kuputuw 6unaH Gupranvkaga
OM3HECHMU axnoKni topuTULL Ba
KOPPYNUUSIHUHT ONANHW ONULL YYYH y3apo
€paam bGepuHn Genrmnangu.

5.5. Ax6opoT Ba yKMTULL

bank ywby CunécatHm KopnopaTms
MHTepHeToa o4k MabliymoT cudpatmaa
XovnawTupagu, —Koppynuusara — Kaplum
KypalHM O4uMK 93bfoH kunagu, 6apuya
KOHTpareHTnap, YHUHT  Xogumnapw,
dunuannap, yNapHUHK GoLlkapyB
opraHnapu ab3onapu, wuwyunapu Ba
Oowka waxcnap TOMOHMAAH  ywoy
CUECAaTHUHT Tamoununnapu Ba
TanabnapuvHn kynnab-kyeBaTnangm Ba
parbatnaHTnpagn, axbopoTt Ba YKATML
opKanu Koppynuumsara Kapwm MagaHuat
AapaxkaCuHW unrapu cypaau.

5.6. MOHUTOPUHI Ba HasopaTt

BaHK KOpPYNUUAHWUHI ONANHU ONULL YYYH
Ternwnu TapTmbnapHuHr GaxkapunumnHm
HasopaT Kunagu, ynapra puos kunagu sa
kepak 6ynraHga ynapHu axwmnangu.
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6. GIFTS AND REPRESENTATIVE
COSTS

6.1. Gifts and hospitality expenses,
including business hospitality, which the
Employees on behalf of the Bank can
provide to other persons and
organizations, or which the Employees, in
connection with their work at the Bank, can
receive from other persons and
organizations, must comply with the set of
five indicated below criteria:

e be directly related to the legitimate
goals of the Bank, for example, with
the presentation or completion of
business projects, holding
conferences, successfully
executing contracts, or with
generally accepted holidays such
as New Year and International
Women's Day, observances,
anniversaries;

e be reasonably grounded,
proportionate and not luxurious;

e not constitute hidden remuneration
for a service, action, inaction,
connivance, patronage, granting
rights, making a specific decision
on a transaction, agreement,
license, permit, etc. or an attempt to
influence the recipient for any other
illegal or unethical purpose;

e Do not create reputational risk for
the Bank, Employees and other
persons in the event of disclosure
of information about gifts or
hospitality expenses;

6. COBFAJIAP BA BAKUJIIJTUK
XAPAXATIIAPU

6.1. Xogumnap baHk HOMmaaH OGoulka
lwaxcrnap Ba Tawkwunotnapra 6Gepa
onaguraH ékn xogumnap  baHkaa
nwnawnapu MyHocabatn 6unaH 6oluka
laxcrnap Ba TawkunoTnapgaH onagurad

cosfanap Ba MEeXMOHAOYCTINK
XapaxaTtnapu Kywugarm  KypcaTunrad
OelwwTa Mme3oHra MyBouk 6YynuLIn Kepak.
Me3soHnap:

e bBaHKHMHI KOHYHMM Makcagnapu
unaH, mMacanaH BusHec
nonmxanapHu TakauM 9TUW EKn
Tyratuu, KOHbepeHuusanap
yTKasuLL, LapTHOManapHu
MyBadppakmsaTnn - Gaxapuwl  Eku
AHurm mn Ba  Xankapo XOTWH-
Knanap KYHU, Ganpamnap,
tobunennap kabu ymymum kabyn
KWNuHraH  Ganpamnap  6unaH

b6eBocuta 6oFnnK GynuLIK;

e acocnaHraH, MyTaHocmnb
OpTMKYa xallamaTcus bynuiuu;

e XM3MaT, XxapakaT, XxapakaTCU3VK,
SALUNPUHIVIK, XOMUWIHUK,
XYKYKMapHH Gepuw, onTnMm,
nMUeH3us, pyxcaTHoma Ba
oowkanap Oynmya aHuWK Kapop
kKabyn KunMUW  y4yH  SWWPWUH
MYKOOTHW  TaLLKMN  3TMacnuru,
€kn kabyn kunyeumMra 6Gowka xap
KaHOaW HOKOHYHUW €KW axJIoKCu3
Makcagnapga TabCcup YTKasuwra
YPUHULLHW Ha3apaa TyTMacniuru.

Ba

e Cosfanap €kM MEXMOHAYCTNVK
xapaxatnapu TyFpucuga
MabiymMoT OLLKOP KWMWHraH

Takaupga, baHk xogumnapu Ba
bowka waxcnap obpycura nyTtyp
eTkasuLw xaBUHU TYrAMPMaCIUIy;
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e not contradict the principles and
requirements of this Policy, the
Code of Conduct, other internal
documents of the Bank and the
norms of applicable law.

6.2. Gifts in the form of souvenir products
(low-cost products) with Bank symbols
provided at exhibitions, open
presentations, forums and  other
representative and marketing events in
which the Bank officially participates are
allowed and considered as image
materials.

6.3. Gifts on behalf of the Bank, its
Employees and representatives to third
parties in the form of cash or non-cash, in
any currency are not allowed.

7. PARTICIPATION IN CHARITY
AND SPONSORSHIP

7.1. The Bank does not finance charity and
sponsorship projects in order to obtain
commercial advantages in  specific
projects of the Bank and its branches.

7.2. Information on charity and
sponsorship activities is published on the
Bank's website on the Internet, in the
Social Report or otherwise disclosed.

8. PARTICIPATION IN POLITICAL
ACTIVITY

8.1. The Bank does not finance political
parties, organizations and movements in
order to obtain commercial advantages in
specific projects of the Bank and its
branches.

e YwbBy cuécar Tamoummn  Ba
Tanabnapwra, NLL axnokKm
konganapw, bBaHKHUHT BoLLKa MYKK
XyxoKatnapy Ba amangarm KOHyH
Mebépnapu Ba Tanabnapura 3ug
Gynmacnurmn kepak.

6.2. BaHKHWHr  pam3n  TywmpwunraH
cosfanap (apsoH Hapxnapgaru
Maxcynotnap), Kyprasmanapga, Ou4uK

TakaMMmoTnapaa, dopymnapaa Ba 6aHk
pacMuiAi  paBulLUAa WILUTUPOK 3STaguraH
BaKUMMUK Ba MapKeTUHr Taabupnapuvaa
TakaMM aTUNaau Ba UMWXK matepuannapu
cudpatuaa kabyn KunuHaaw.

6.3. baHK, YyHWHr xogumnapu Ba
Bakunnapy HOMMOAH YYMH4YM Luaxcrnapra
Xap kKaHgaw BaniTaga Haka, €KkM Hakg
OynmaraH waknga cosranap 6epuwira nyn
Kynunmanaw.

7. XAUPUA BA XOMUUNUKOA
UWLUTUPOK 3TULL

7.1. BaHKHMHI Ba YHWHT comnnuannapuHuUHr
Mabiym nonunxanapuvga Txopart
YCTYHIIUITMHM KyJira KUPUTULL YYYH Xanpus
Ba XOMUINK nonunxanapuHu
MonuanawTupmMmangu.

7.2. Xanpusi Ba XOMUUNUK daonusaTtu
TyFpycugarn mabnymotnap 6aHKHUHT BEO-
canTmaa ékm 6olka xnucoboTnapaa 3broH
KUnnHaau.

8. CAECUN ©AONUATOA
ULUTUPOK 3TULL

8.1. baHK Ba YHWHr dounuannapuHUHr
Mabrym nonuvxanapvga Tumxopart
adp3annuknapvra SpuLInLL y4yH CUECUN
napTuanap, TawkunoTnap, Ba
xapakaTtrnapHu MonusanawTupManan.
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9. INTERACTION WITH STATE
OFFICERS

9.1. The Bank refrains from paying any
expenses for public servants and their
close relatives (or in their interests) in
order to obtain commercial advantages in
specific projects of the Bank and its
branches, including expenses for
transportation, accommodation, food,
entertainment, PR campaigns, or their
receipt at the expense of the Bank.

10. INTERACTION WITH
EMPLOYEES

10.1. The Bank requires its Employees to
comply with this Policy, informing them of
the key principles, requirements and
sanctions for violations.

10.2. As part of the formation of an
appropriate level of anti-corruption culture
in the Bank, periodical information
seminars are held for the Employees in
person and / or distance learning, as well
as introductory training on the provisions
of this Policy and related documents for all
new Employees of the Bank.

10.3. Compliance with the principles and
requirements of this Policy by Bank
employees is taken into account when
forming a personnel reserve for promotion
to higher posts, as well as when imposing
disciplinary sanctions.

9. DABNAT XU3SMATHYUINAPH
BUIIAH Y3APO
MYHOCABATIIAP

9.1. baHk pgaBnat Xxu3maTtyunapu Ba
YyNapHUHN  SIKMH  KapuHZownapura (Eku
ynapHuHr maHdaaTtnapura) baHkHUHr Ba
YHUHT dunmnannapm Mabiym
nonmxanapuvga Tvxopart
adp3annuknapuMra  apulnMW  Y4yH Xap
KaHOaW XxapaxaTnapHu TynawgjaH, wy
XymragaH TpaHCnopT, Typap  >KOW,
OBKaTNaHWLL, YANH-KYNK, PR-
KamnaHuanap Ba  6owkanap  YyYyH
xapaxatnap, €kn 6aHk xucobuagaH 6oulka
UMTUEINAPHM onuwiaaH Goww TopTaau.

10. XOOUMITAP BUNAH Y3APO
MYHOCABATIJIAP

10.1. BaHk y3 xogumnapugaH acocuu
konganap, Tanabnap Ba CaHKuusnapHu
Oysuw TyFpucuaa xabapgop kunmb, ywoby

cuécatra puos  KunuwnapuHum - Tanab
Kunaaw.

10.2 baHkga  koppynuusira  KapLum
MaLaHUATHUHT  TEerMwnmn  aapaxacuHu

LWaKNnaHTMpuw goupacuga xogvmnap
YYYH BakTu-BakTu GunaH waxcaH Ba/éku
mMacodagaH YKUTULLI Bynnya
cemMuHaprnap, WyHUHraek 6aHkHUHr Gapya
AHMM  MwYMnapu  ydyH ywby cuécat
Kkomganapu Ba Teruwnum  xyxokatnap
Gynnya TaHULWyB MaLlufynoTnapu

yTKasunagw.

10.3. baHk xognmnapun TOMOHUAaH yLwoy
CUECATHUHT npuHUMnnapm Ba
Tanabnapuvra puosi KUNUHULIK  HOKOPU
nasosumMmnapra Kytapunuil yvyH kagpnap
3axmpacuHu LakKnnaHTupuwaa,
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11. BRANCHES,
COUNTERPARTIES

11.1. The Bank, within its competence,
initiates the implementation of its own anti-
corruption policies in the branches, similar
to this Policy, and makes reasonable
efforts to ensure that the fundamental
principles and requirements of this Policy
are respected in the joint ventures,
companies and associations where the
Bank is involved, as well as its
counterpatrties.

12. PAYMENTS THROUGH
INTERMEDIARIES OR IN
BEHALF OF THIRD PARTIES

12.1. The Bank and its Employees are
prohibited from attracting or using
intermediaries, partners, agents, joint
ventures or other persons to perform any
actions that are contrary to the principles
and requirements of this Policy or the
norms of applicable anti-corruption
legislation.

12.2. The Bank ensures that there are
procedures to verify intermediaries,
partners, agents, joint ventures and other
persons to prevent and / or identify the
violations described above in order to
minimize and eliminate the risks of
involving the Bank in corruption.

LUYHUHIAEK MHTU30MMI >Ka30 YopanapuHm
Kynnawga xucobra onuHagu.

11. PUNTUATIAP,
KOHTPATEHTIIAP

11.1. BaHk, y3 BakonaTtn gonpacuaa ywoy
Cnécatra, dwunuannapvga  Y3VHUHT
Koppynuusara Kapwuv cuécatuHu amanra
owwupuw Tawabbyckopn 6ynub, ywby
CMECATHMHI acocuh npuHUMNNapu Ba
Tanabnapn ©6aHK Ba yHUHI chunuannapu
Xama KoHTpareHTnapy TOMOHWAAH puos
KAMMHULLMHN TabMWUHNALW YYYH OKWITOHA
xapakatnapHu amanra owmpaau.

12. BOCUTAYUIIAP OPKAIUA
EKWU YYUHUM LLAXCIIAP
®ONOACUIA TYJIOBINAP

12.1. baHK Ba YHWHTr xogumnapura ywoy
cnécaTt Tamoumunnapu Ba Tanabanapura
€K1 amangaru Koppynuusara KapLm KOHyH
xyxokaTnapun kKouganapura 3ug Oynrad
Xap KaHgam xapakaTnapHu —amanra
OWMpULL YyYyH BOCUTauyunap, Luepuknap,
areHTnap, KyLma KopxoHanap €km doluka
laxcnapHu xant kvnuw €ékn ynapgaH
donganaHn TakMknaHaaw.

12.2. baHk BOCUTauunapHu, WepuKnapHu,
areHTnapHu, Kywma KopXOHanapHu Ba
Oowka waxcnapHum 6aHkHM Koppynuusra
xan6 Knnvw xaBpuHn
MUHUManNNawTupmw Ba  WYyK  KUIWLW
Makcaguga tokopuga — TaBcudonaHraH
kongabysaprivknapHu OfAVHN ONULL €Kn
aHMKNaW Y4YyH Tekwupuw TapTUOBUHK
TabMUHNANON.
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13. KEEPING ACCOUNTING
BOOKS AND RECORDS

13.1. All financial transactions must be
accurately, correctly and with a sufficient
level of detail reflected in the accounting of
the Bank, documented and available for
verification.

13.2. The Bank has appointed employees
who are personally responsible for the
preparation and provision of full and
reliable financial statements within the
time periods established by applicable
law.

13.3. Misrepresentation or falsification of
the Bank's financial statements is strictly
prohibited and is regarded as fraud.

14. REFUSAL OF RESPONSE
AND SANCTIONS

14.1. The Bank declares that no Employee
will be subjected to sanctions (including
dismissed, demoted, deprived of a bonus)
if he reported an alleged fact of corruption,
or if he refused to give or receive a bribe,
commit commercial bribery or mediate
bribery, including if, as a result of such a
refusal, the Bank and its branches
received lost profits or did not receive
commercial and competitive advantages.

13. BYXTAJNITEPUA XUCOBUHU
PYUXATOAH YTKA3ULL
KUTOBNAPU BA E3YBJTAPUHU
IOPUTULL

13.1. bapya wmonusBun onepauunanap
aHuK, TYFfpu Ba eTapnv Japaxaja
6aTtadcun paBMwaa BaHKHMHT
Oyxrantepus xucobuga akc STTUPUITaH,
XyXoKaTnawTupunraH Ba TeKWwupuw yyyH
MaBXxypq Oynuimn kepak.

13.2. baHk amanparu KOHYH
xyxokaTnapmoa foenrvnaHraH
Mypggatnapga  TYnuK  Ba  ULWIOHYIIMK
MONUSABUA  XMCODOTHM Tanépnaw Ba

TakauMm 3TUW YYyH LaxcaH asobrap
OynraH xoguMmnapHu TaunHnanau.

13.3. BaHKHUHI MOnusIBUI XxMcoboTnapHu
HOTYFpU Takaum aTULW €KMn
COXTanalTUPULL KaTbUSIH MaH 3TUnaam Ba
Gupubrapnuk geb xmcobnaHagu.

14. )KABOB HYOPAIJIAPU BA
CAHKUUWANAPOAH BO3 KEYMLU

14.1. bBaHkHMHr Oupop 6up xogmmu,
Koppynums  (PakTUHWU Mabiym  Kunrad
Ooynca ékm nopa OGepuw-onuwaaH oGoL
TOpTCa, €KW BOCUTAYUIIMK  KuriMmaca,
OyHOam xogum xasora TOPTUNMACIUTUHA
kang 9Tagm (Wy >KymnagaH, uwpaH
oywaTunuw, MykodboTAaH Maxpym
KANMMHWLL Ba X.K.), WY >XymragaH arap
OyHgan pag aTuw HaTwxkacuaga baHk Ba
YHUHT  punuannapu donga onmaraH
Oynca éku TwkopaT Ba pakobaTtgoL
YCTYHNMKNapHK Kynra KMpUTMaraH

Takaupaa xam.
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15. AUDIT AND CONTROL

15.1. The Bank regularly conducts internal
audits of financial and economic activities,
monitors the completeness and accuracy
of data reflection in accounting and
compliance with applicable laws and
internal regulatory documents of the Bank,
including the principles and requirements
established by this Policy.

15.2. As part of the internal control
procedures, the Bank carries out checks
on the implementation of key business
processes, including spot checks on the
legality of payments made, their economic
feasibility, appropriateness of expenses,
including  confirmation of  primary
accounting documents and compliance
with the requirements of this Policy.

15. AyAnUT BA HA3SOPAT

15.1. BaHk MYyHTa3am pasuLwaa
MONUABUN-XYXXannk  QaosisaTn  NYKK
ayauTUHW  yTKasunuwu,  Byxrantepus
xucobuaa MabJTyMOTNAPHUHT
TYNUKNUIMHW, amangarm KOHyHfap Ba
BaHKHMHI MYk HOpMAaTUB XyXoKaTnapura,
wy xxymnagaH ywby Cunécatoa 6epunraH
Tamoununnap Ba Tanabnapra
MYBOMUKIUIMHN Ha3opaT Kunaau.

15.2. N4kn HasopaTt npouenypanapuHuUHr
onp kmcmm cudatnmga baHk acocun
Ou3Hec-Xapa€HnapHUHr amanra
OLUMPUNULLMHKM, WY >XyMmnagaH amanra
oLmpwunraH TYNOBAAPHWHI
KOHYHUANTUTMHW,  UKTUCOOMW  Makcajra
MYBOMUKINTUHN, xapakaTtnapHUHr
Makcagra MyBOMUKIUIMHK, LY XXyMnagaH
pactnabku OyxranTtepus xyxoKaTnapuHu

TacaOuKNaHraHnmr Ba Cuécar
Tanabnapwura MYBOMUKIUTUHN
Tekwunpaan.
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27/2025 18 aprel /18 April 2025
LEGAL OPINION

YURIDIK XULOSA

Legal review carried out by | Legal department / Yuridik boshqarma
Yuridik ekspertiza o‘tkazdi

The title of the Internal | Anti-Corruption Policy
Act subject to legal review
Yuridik ekspertiza o‘tkazil- | Korrupsiyaga qarshi kurashish Siyosati
gan ichki me’yoriy hujjat
nomi

Legal acts applied in the | 1. Law “On banks and banking activity” (New edition) / “Banklar
process of legal review va bank faoliyati to‘grisida”gi Qonun (Yangi tahrir);

2. Law “On counteraction against corruption” / “Korrupsiyaga
garshi kurashish to‘grisida”gi Qonun;

3. Law "On joint-stock companies and protection of
shareholders’ rights” /  Aksiyadorlik jamiyatlari va
aksiyadorlarning huquglarini himoya qilish to‘g‘risida”gi Qonun;

4. Regulation “On requirements of the Central Bank on internal
rules of commercial banks” registered by Ministry of Justice
#916 dd 05.04.2000 / “Markaziy bank tomonidan tijorat
Yuridik ekspertiza banklarining ichki goidalariga qo'iladigan talablar to‘grisida”gi
jarayonida gqo‘llanilgan Nizom (Adliya vazirligi tomonidan 05.04.2000 y. 916-son bilan
normativ-huquqiy hujjatlar | ro‘yxatga olingan);

5. Regulation “On corporate management in commercial banks”
registered by Ministry of Justice #3254 dd 30.06.2020 / “Tijorat
banklarida korporativ boshqaruv to‘grisida”gi Nizom (Adliya
vazirligi tomonidan 30.06.2020 y. 3254-son bilan ro‘yxatga
olingan).

This document sets out Anti-Corruption Policy of the Bank.

Current project of the internal act is in compliance with the applicable laws of the
Republic of Uzbekistan, decrees and resolutions of the President of the Republic of
Uzbekistan, resolutions of the Cabinet of Ministers, legal and regulatory instruments of
the Central Bank as well as Regulation “On requirements of the Central Bank on internal
rules of commercial banks” registered by Ministry of Justice under #916 dd 05.04.2000
and the requirements of the Bank’s Charter.

Mazkur hujjat Bankning Korrupsiyaga qarshi kurashish Siyosatini belgilab beradi.

Ushbu loyiha Ozbekiston Respublikasining amaldagi qonunlari, Ozbekiston Respublikasi
Prezidentining farmonlari va qarorlari, Vazirlar Mahkamasining qarorlari, Markaziy
bankining normativ-huquqiy hujjatlari, shu jumladan Adliya vazirligi tomonidan
05.04.2000 y. 916-son bilan ro‘yhatga olingan “Markaziy bank tomonidan tijorat
banklarining ichki qoidalariga qo‘yiladigan talablar to‘g‘risida”gi Nizomda belgilangan ichki
qoidalarga qo'yiladigan talablarga hamda Bank Ustavining talablariga muvofiq keladi.



Sanjar Rasulov

Senior legal adviser / Bosh yuriskonsult
Legal Department / Yuridik boshqarma
“KDB Bank Uzbekistan” JSC /

“KDB Bank O‘zbekiston” AJ

Agree with legal opinion / Yuridik xulosaga qo‘shilaman

Bunyod Islomov
Head / Boshqarma boshlig‘i

Legal Department / Yuridik boshqarma /) ///
“KDB Bank Uzbekistan” JSC / }l?/ /

“KDB Bank O‘zbekiston” AJ ¥



2025 MY uchun “KDB Bank O‘zbekiston” AJ

Kuzatuv kengashining 2-sonli majlisi Bayonnomasidan

KO'ChIRMA
Majlis o‘tkazilgan joy: “KDB Bank O‘zbekiston" AJ Bosh ofisi
Toshkent shahri, Buxoro ko‘chasi, 3 uy,
Majlis o'tkazilgan sana: 2025-yil 25-aprel
Bayonnoma tuzilgan sana: 2025-yll 25-aprel
Maijlis o'tkazish shakli: Sirtdan ovoz berish yo'li bilan

Bank Kuzatuv kengashi a’zolari;

J-b Seo In Won - Global biznes departamenti Bosh menejeri, Koreya Taraqgiyot Banki;

J-b Lee Yeon Sung - mustagil a'zo;

J-b Park Hyung Kyoo - mustaqil a’zo;

J-b Li Dong Won - Toshkent shahridagi Inxa universiteti professori (mustaqil a’zo);

J-b Zaynutdinov Xurshid - "NBU INVEST GROUP" AJ (O‘zmilliybank), Boshqaruv raisi o'rinbosari.

Bayonnoma yurituvchi: J-b Rasulov Sanjar, Yuridik boshqarma bosh yuriskonsulti, “KDB Bank O‘zbekiston” AJ.
Kvorum - 100%.

Bank Kengashi majlisining kun tartibi:

11-masala: Bankning ichki qoidalarini tasdiglash

Ovoz berish natijalariga ko‘ra Kuzatuv kengashi bir ovozdan qaror giladi:

* Bankning ichki qoidalari, shu jumladan Xodimlar bilan ishlash va odob-ahloq siyosati,
Tavakkalchiliklarni boshqarish siyosati, Tavakkalchiliklarni boshqarish boshgarmasi nizomi,
Operatsion bardoshlilikni ta’minlash tartibi, Kredit siyosati, Korrupsiyaga qarshi kurashish siyosati,
Manfaatlar to‘gnashuvining oldini olish va boshqarish siyosati, “KDB Bank O‘zbekiston”
aksiyadorlik jamiyatining Korrupsiyani oldini olish bo‘yicha komissiyasi to‘grisidagi nizom,
Komplayens boshgarmasining nizomi, Komplayens qo‘mitasi to‘g’risidagi nizom, Jinoiy faoliyatdan
olingan daromadlarni legallashtirishga qarshi kurashish va sanksiyalar bo'yicha siyosat
tasdiglansin.

Imzolar:
J-b Seo In Won

J-b Rasulov Sanjar _

Rasulov Sanjar
Yuridik boshqa

Ko‘chirma asliga to‘g'ri tuzilgan Ko‘chirma tuzilgan sana: 2025-yil 7-may




